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Note:  Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations, 
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education 
should review the sample materials and modify their own policies accordingly. 

 
Board Policy 0470 - COVID-19 Mitigation Plan 

Policy updated to add new note to reflect that districts are obligated to comply with COVID-19 mitigation 
requirements from multiple jurisdictional authorities including the California Department of Public Health 
(CDPH), the California Division of Occupational Safety and Health (Cal/OSHA), and local health authorities, 
to reflect guidance from CDPH and Cal/OSHA's COVID-19 prevention program, and reflect requirements 
for districts to create and post COVID-19 safety plans.  Policy updated to direct the Superintendent and/or 
designee to establish and maintain a COVID-19 safety plan that complies with public health guidance of 
CDPH, the requirements of Cal/OSHA, any orders of state or local health authorities, and any other applicable 
law and/or health order(s) and to omit specific details regarding COVID-19 mitigation practices due to the 
evolving nature of public health guidance.  Policy updated to reflect NEW LAW (AB 86, 2021) and NEW 
LAW (AB 130, 2021) requiring the reporting of specified COVID-19 cases to CDPH and requiring the 
reporting of other information to the California Collaborative for Educational Excellence (CCEE).  Policy 
updated to reflect NEW LAW (AB 86, 2021) and NEW LAW (AB 130, 2021) requiring districts that receive 
Extended Learning Opportunities (ELO) grant funding to implement a learning recovery program that 
provides supplemental instruction, support for social-emotional well-being, and to the maximum extent 
permissible as specified in U.S. Department of Agriculture guidelines, meals and snacks, to eligible students.  
Policy also updated to include promising practices for reengaging chronically absent students and to direct 
the Superintendent or designee to ensure the continuity of instruction for students who may be under a 
quarantine order to stay home by offering such students independent study or other instructional delivery 
channels that allows the student to continue to participate in the instructional program to the greatest extent 
possible. 

 
NEW - Board Policy 1313 - Civility 

New policy addresses the importance of civility to the effective operation of the district, including its role in 
creating a positive school climate and enabling a focus on student well-being, learning, and achievement. 
Policy includes First Amendment free speech considerations, behavior that constitutes civil behavior, 
practices that promote civil behavior, and authorization to educate or provide information to students, staff, 
parents/guardians, and community members to assist in the recognition, development, and demonstration of 
civil behavior. Policy also includes material regarding behavior that is disruptive, hinders the orderly conduct 
of district operations or programs, or creates an unsafe learning or working environment, as well as the 
prohibition of, and consequences for, behavior which is discriminatory, harassing, or intimidating, including 
sexual harassment, bullying, and/or hate violence.  

 
Board Policy 3511.1 - Integrated Waste Management 

Policy updated to reflect current legal requirements for recycling waste which are based on specified 
thresholds of waste generation and are detailed in the accompanying administrative regulation, add district 
goal to develop strategies for recycling organic waste, and more directly link waste management to education 
goals. 

 
NEW - Board Policy 3515.31 - School Resource Officers 

New policy is for use by districts that choose to employ school resource officers (SROs) or enter into an 
agreement with local law enforcement for the purpose of providing SROs on school campuses and/or school 
activities. Policy reflects NEW LAW (SB 98, 2020) which encourages districts to redirect resources 
currently allocated to contracts with local law enforcement into student support services.  If the district 
decides to contract for SROs, the policy advises districts to enter into a memorandum of understanding 



(MOU) which clearly defines roles, responsibilities, and expectations for the district, school site, law 
enforcement agency, and individual officers.  Policy includes recommended components of the MOU, 
reflects a requirement for SROs to use de-escalation techniques to mitigate the use of force in accordance 
with policy adopted by the law enforcement agency, clarifies that SROs should not handle routine 
disciplinary matters, requires SROs to complete specialized training, and calls for periodic evaluation of 
disaggregated data on student interactions with SROs to ensure compliance with nondiscrimination 
provisions of district policy and/or the MOU. 
 

Board Policy 3516.5 - Emergency Schedules 
Policy updated to reflect NEW LAW (AB 130, 2021) requiring districts applying to the Superintendent of 
Public Instruction to obtain apportionment credit for days and minutes lost due to emergency closure after 
September 1, 2021 to certify in an affidavit that the district has a plan for offering independent study within 
10 days of school closure to impacted students. Policy also updated to reflect requirement that the plan for 
independent study address the establishment, within a reasonable time, of independent study master 
agreements and require the reopening in person once allowable under direction from the city or county health 
officer.   

 
Board Policy 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers 

Policy updated to clarify the obligation of drivers to submit to drug and alcohol testing as required under 
federal law.  Section on "Consequences Based on Test Results" updated to (1) add the agency responsible 
for reviewing and approving district requests to temporarily remove a driver from safety-sensitive functions 
before drug test results are verified by a certified medical review officer and (2) describe consequences that 
will be imposed on drivers based on findings of specific concentrations of alcohol.  Policy also clarifies the 
requirement to ensure that a driver who is offered an opportunity to return to work following a violation first 
receive an evaluation by a qualified substance abuse professional and successfully comply with the evaluation 
recommendations. 

 
Board Policy 4131 - Staff Development 

Policy updated to incorporate concepts of student well-being and social-emotional development and learning 
as it relates to professional development, to clarify that the development of the staff development program 
includes creating, reviewing and amending the program, to reflect the State Board of Education's California 
Digital Learning Integration and Standards Guidance regarding staff development in the use of technologies, 
to reference NEW LAW (AB 130, 2021) regarding requirements for districts offering technology-based 
instruction pursuant to an independent study program, and to expand the list of characteristics that are 
included in diverse student populations as related to staff development in meeting the needs of such students. 
Policy also updated to enhance staff development regarding school climate to include acceptance, civility, 
and positive behavioral interventions and supports, and staff development regarding student's mental and 
physical health to include social-emotional learning and trauma-informed practices.  

 
Board Policy 4141/4241 - Collective Bargaining Agreement 

Revised policy reflects court decision holding that a provision in a collective bargaining agreement that 
directly conflicts with the Education Code cannot be enforced.  Policy also adds language clarifying that, 
whenever a law conflicts with a provision in the collective bargaining agreement, the law will prevail. 

 
Board Policy 4158/4258/4358 - Employee Security 

Policy updated to reflect law authorizing a district to petition, on behalf of an employee, for a gun violence 
restraining order prohibiting a person from owning, purchasing, possessing, or receiving a firearm.  Policy 
also reflects law requiring a district to provide reasonable accommodations, upon request, to an employee 
who is a victim of domestic violence, sexual assault, or stalking.   Policy adds a requirement of law to inform 
administrators and counselors, along with teachers, regarding certain crimes and offenses committed by 
students.  
 

Board Policy 5141.4 - Child Abuse Prevention and Reporting 
Board policy updated to clarify that districts are not required, but are authorized, to include age-appropriate 
and culturally sensitive child abuse prevention curriculum in the instructional program, add material 
regarding displaying posters on campus notifying students of the appropriate telephone number to call to 



report child abuse or neglect, include the requirement for student identifications cards for students in grades 
7-12 to include the National Domestic Hotline telephone number, and clarify that the training regarding duties 
of mandated reporters be according to law and administrative regulation. 
 

Board Policy 5141.52 - Suicide Prevention 
Policy updated to expand material regarding stakeholder engagement and best practices for suicide 
prevention, intervention, and postvention, and for consistency with CDE's Model Youth Suicide Prevention 
Policy, including an enhanced list of participants for staff development, the importance of resiliency skills to 
student instruction, the review of materials and resources for alignment with safe and effective messaging, 
information to be provided to parents/guardians and caregivers, and the establishment of district and/or school 
site crisis intervention team(s). Policy also updated to clarify that the policy may be reviewed more frequently 
than the five-year review requirement of law, and that district data pertaining to reports of suicidal ideation, 
attempts, or death and data that reflect school climate be periodically reviewed to aid in program 
development.  
 

Board Policy 5145.12 - Search and Seizure 
Policy updated to reflect court decision upholding a school policy that called for limited searches without 
individualized suspicion if students left campus and returned in the middle of the day.  Policy also updated 
to reflect law which places restrictions on searches of electronic devices such as cellular phones, court 
decision regarding searches of lockers without individualized suspicion, and court decision upholding policy 
of random weapons screening with a handheld metal detector. 
 

Board Policy 5145.9 - Hate-Motivated Behavior 
Policy updated to bolster the governing board's commitment to providing a respectful, inclusive, and safe 
learning environment, including adding a definition of hate-motivated behavior which incorporates a list of 
characteristics which may motivate prohibited behavior, reflecting the importance of celebrating diversity, 
enhancing the list of topics for student instruction and staff development, adding material regarding regularly 
occurring staff training, and including student and staff discipline for engaging in hate-motivated behavior. 
Policy also updated to include the requirement to post the policy in a prominent location on the district's web 
site and add that, in addition to other staff listed, complaints may be reported to the district's compliance 
officer.  
 

Board Policy 6120 - Response to Instruction and Intervention 
Policy updated to emphasize the importance of learning and behavioral outcomes and progress monitoring 
as it relates to response to instruction and intervention (RtI2), reference multi-tiered system of supports 
(MTSS) and the integration of RtI2 into such frameworks, expand the list of individuals that may be included 
in designing the district's RtI2 system, add the examination of student social-emotional well-being as one of 
the bases for design, provide more detail regarding strategies and interventions including ten core components 
of the RtI2 model identified by the California Department of Education, and that RtI2 may be utilized as one 
component when considering the referral of a student for evaluation for special education or other services. 

 
Board Policy 6142.5 - Environmental Education 

Policy updated to reflect law which required that the state-adopted environmental principles and concepts be 
integrated into content standards, curriculum frameworks, and textbook criteria.  Policy also reflects 
legislative intent that governing boards undertake specified actions to promote instruction in environmental 
literacy, including by embedding environmental literacy in the local priorities addressed in the district's local 
control and accountability plan, collaborating with other agencies to enhance the environmental curriculum, 
providing professional development in environmental literacy, and ensuring equity in the provision of 
environment-based learning opportunities. 

 
Board Policy 6146.1 - High School Graduation Requirements 

Policy updated to clarify requirements for mathematics coursework, reflect NEW LAW (AB 104, 2021) 
which requires districts to exempt a student from district graduation requirements if the student was in the 
third or fourth year of high school during the 2020–21 school year and is not on track to graduate in four 
years, and to provide a student who was enrolled in the third or fourth year of high school during the 2020-



21 school year and is not on track to graduate in the 2020-21 or 2021–22 school years the opportunity to 
complete the statewide coursework required for graduation, which may include, but is not limited to, 
completion of the coursework through a fifth year of instruction, credit recovery, or other opportunity to 
complete the required coursework.   

 
Board Policy 6164.4 - Identification and Evaluation of Individuals for Special Education 

Policy updated to reference the U.S. Department of Education's (USDOE) Return to School Roadmap: Child 
Find Under Part B of the Individuals with Disabilities Education Act which reaffirms the obligation to fully 
implement the Individuals with Disabilities Education Act (IDEA) during the COVID-19 pandemic, 
including the requirement to meet child find obligations, and encourages districts to reexamine the efficacy 
of existing child find practices in light of the educational disruptions caused by the COVID-19 pandemic.   

 
Board Policy 6164.41 - Children with Disabilities Enrolled by their Parents in Private School 

Policy updated to reorganize and clarify material. 
 

Board Policy 6164.5 - Student Success Teams  
Policy updated to reference that the student success team (SST) process is not required by law and that the 
policy reflects best practices, clarify those who are encouraged to collaborate in SSTs, include social and 
emotional difficulties when evaluating the strengths and needs of students and establishing interventions, 
emphasize the importance of each student maximizing their potential, specify who may refer students to 
SSTs, add types of materials appropriate for collection, analysis and review by the SST, provide for the 
development of a plan to support the student and adjustments to such plan, reflect that the SST process shall 
not delay or deny a referral for evaluation for eligibility for special education, reference MTSS and the 
integration of SSTs with such supports, and add staff development which may be provided to strengthen the 
effectiveness of SSTs.  
 

Board Policy 7211 - Developer Fees 
Policy updated to include material formerly in the AR pertaining to responsibilities of the board with respect 
to levying developer fees, such as conducting a fee justification study, holding a public hearing, and adopting 
a board resolution.  Policy also clarifies the applicability of Government Code 65997, which became 
operative due to the failure of state bond measure Proposition 13 in March 2020 and gives districts the 
flexibility to deny or refuse a legislative act involving the planning, use, or development of real property, 
other than requiring a fee in excess of the fee imposed by law.  Policy addresses factors that must be included 
in the fee justification study based on recent court decision. 
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